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AGREEMENT 


This agreement entered into this 
1994* by and between the Board of Education of 
Blooalngdale in tha County of Passaic, State 


day of 
tha Borough of 
of Mav Jaraay, 


BlooBLinqaaia in vn« vouuvj v* v» •*/ 

hereinafter callad tha "Board" and tha Bloomingdale Taachara 
Association, harainaftar callad tha "Association.• 


X. RECOGNITION 

Tha Board hereby recognizee tha Blooaingdala Teachers' 
Aaaociation aa tha exclusive bargaining representative, aa 
dafinad in Chaptar 123, P.L. of 1973, for all cartifiad 
teaching peraonnel undar contract, but excluding 
auparvlaory and axecutiva paraonnal, offlca, clarical and 
maintenance and operation employees. (Refer to XV. D) 

A. Tha tan "teacher" when uaed harainaftar in thia 
Agreement ahall refer to all enployeee rapraaanted by 
the name of the employee organization in tha 
negotiating unit aa above defined. 

B. Tha term "board" ahall include ita meabere and 
designated agents. 


XX. NEGOTIATION AGREEMENT 

A. All partiaa agree to enter into collective negotiation 
over a auccaaaor agreement no later than October 15th 
of tha calendar year preceding tha calendar year in 
which thia agreement expiree. 

B. Thia agreement ahall not be modified in whole or in 
part by tha part lea except by an instrument in writing 
duly executed by both partiaa. 


III. GRIEVANCE PROCEDURE 
A. Detinitione 

1. ■ A grievance la n claim by a teacher or 
representatives of taachara baaed upon the 
interpretation, application or violation of thia 
agreement, policies or administrative decisions 
affecting the terms and conditions of employment 
of a teacher or a group of teachers." 

2. An "aggrieved person" la the person or persona 
mating the claim. 
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3* A "party of interest* is ths person or persons 
■liking tho claim sod say person who Bight bs 
rsquirod to tsko sctioa or sgsiast whoa set loo 
Bight bo tskon in order to resolve tho claim, 
including tho Bosrd of Education* 

4. Tho ton ‘grievance* shall not apply to any nattor 
in which tho Board of Education is prohibited by 
specific otatuto or case law to act, or a 
conplaint of a non-tenured teacher which arises by 
reason of his/her not being reeaployed* 

5. The ten "days* as defined under this article 
shall be school teaching days* 

B. Purpose 

The purpose of this procedure is to resolve grievances 
at the lowest possible level* 

Both parties agree that these proceedings will be kept 
as inconel and confidential as say be appropriate at 
any level of the procedure* Any teacher saving a 
grievance pay discuss the Batter Informally with any 
appropriate member of the administration and have ths 
grievance resolved with or without Intervention of the 
Association provided the solution is not Inconsistent 
with the tens of this agreement and state statues* 

C* Procedure 
1• Step One 

The aggrieved person presents the grievance in 
writing, directly or through his/her Association 
Representative to his building principal* An 
Interview is arranged within two days) a decision 
in writing is given by the principal within five 
days after the interview* If the Batter is 
settled or explained to the aggrieved person's 
satisfaction, the matter is resolved. 

2 • Step Two 

If the decision Bade at the first step does not 
satisfy the aggrieved person, the Association 
Representative and the aggrieved person has five 
days to file an appeal with the superintendent. 
The superintendent or his designee shall arrange 
another interview with the aggrieved person, 
within two days. Within five days following the 
interview the superintendent shall give his 
written decision to the aggrieved person and the 
Association Representative* 
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2. Step Three 

If the aggrieved pereon ie etill not eatlefled, 
he/ehe may within five daye of the 
euperintendent'e decision, sake a written regueet 
to the Board through the Association for a review 
of the decision. The Board or ite designated 
committee ehall eet a hearing date to he held 
within twenty-one daye after receipt of aggrieved 
person's request. Within ten daye after the next 
scheduled board nesting, the Board will notify the 
aggrieved person and the Association of its 
decision in writing. 

3. Step Four 

If the aggrieved pereon ie not satisfied with the 
Board'e decision and the grievance shall involve 
an alleged violation of a specific article and 
section of this agreement, he/ehe nay ask the 
Association to notify the Board in writing within 
fifteen days of his desire to subsdt the grievance 
to an arbitrator subject to the following 
conditions t 

a. The arbitrator shall be nutually agreed upon. 
If no agreement is reached on the selection of 
an arbitrator after ten days, an arbitrator 
shall bo selected by F.B.R.C. 

b. The decision of the arbitrator shall be final 
and binding on both parties. 

c. The coats of arbitration, including— thr^ 
arbitrator's fees but excluding the attorney 
fees, ehall be divided equally between both 
parties. 

d. An aggrieved person shall not have the right 

to refuse to follow an administrative 

directive or a Board policy on the grounds 
that he has instituted a grievance. The party 
of Interest is required to continue under the 
direction of the superintendent and 

administrators, regardless of the pendency of 
any grievance. until such grievance is 

properly determined. 

e. Ho grievance shall be considered under the 

? rievance procedure outlined herein unless it 
s presented for consideration within 30 days 
from the date of its known occurrence or 
unless good and sufficient reason is given for 
not presenting the grievance within this 
period. Zn no case shall a grievance be 
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initiated beyond (4) four calender months of 
iti occurrence. 

f. Documents dealing with the process of 
grievances shall bo filed separately froa tho 
personnel filo of tho participant#, 

g. to inouro prompt roaolution of grievances, all 
tim# limits aro considorod maximum but say bo 
oxtondod by mutual agreeaent* 


BLOOMINGDALB TEACHERS' SALARY GUIDE 1994-1997 

A. So# attachod Salary Guides, 

B. Salarios shall bo paid in twenty semi-monthly payments 
for ton oonths or, at tho toachors option, twenty 
semi-monthly payments plus ono payment on July 19 and 
on# payment on August IS. The July and August 
payments shall take effect with the 1994-99 school 
year* 

C* Teachers who complete five months and one day of 
consecutive teaching during one regular school year 
shall receive credit for an additional salary guide 
step on the next year's Bloomingdale Board of 
Education Teachers' Salary Guide* 

0* A commensurate reduction of benefits will be given for 
less than full-time but more than 20 hours to new 
part-time employees. Existing part-time employees 
will remain etatus quo* 

B* Those persona who are less than full-time shall be 
pro-rated on their appropriate step of the salary 
guide in the same proportion of salary as days 
employ sd* 

Examples 4 full days of work per week 4/Sths of 
step 

3 full days of work per week - 3/9ths of 

etep 


BOMB INSTRUCTION 

The rate for home instruction ehall be 917.00 per hour* 


ACTIVITIES' GUIDE 

Application for all of the following position# will be 
made annually aftar posting in tho spring* Compensation 
ehall be at the designated rate (%) of the first step in 
the salary guide. 



Xfltruur«l« (6%) 

Instrumental Band (SI) 

Yearbook ($1) 

Curriculum Consultants - 4 (2.51) 

District Affirmative Action Officer (2.SI) 

Newspaper (2.51) 

Student Council (1.251) 

Teacher in Charge - 2 (1.251) 

The following positions will also be poeted in the epring 
with compensation on a flat rate. 

Washington Trip Chaperon ($100/day) 

Washington Trip Leader ($125/day) 


VXX. HEALTH AMD INSURANCE PROTBCTXOH 

A. Hedical/flealth Elan 

Teachers hired after June 30, 1994 will be covered at 
the eingle rate only until they achieve tenure. The 
Board ehall provide the full eingle rate coverage and 
one hundred percent (1001) of the coet of the family 
coverage to all teachers enrolled in the Hev Jersey 
Public and School Employee Health Benefits Plea. 

Effective July 1, 1993, if the coet of health benefits 
increases 151 or more, the teachers will contribute to 
the increased coet by up to one-half of one percent 
(0.51) of the salary increase for the 1995/94 or 
1994/97 school year. 

B. Dental Plan — —~ --- ; 

The Board shall provide single, two party or 1001 of 
the family contract coverage to all eligible teachers. 

The Board aorees to provide, a dental plea which 
Includes the following elements! 

1. Preventive and Diagnostic 1001 

2. Basic Services 00/20 co-pay 

3. Prosthodontic Benefits S0/S0 co-pay 

The maximum amount payable for the above services 
ehall be $1,000 per calendar year. 

The cost of this insurance to the board will be capped 
as of September 1, 1991. Any coet assessed to a BTA 
member will be deducted in pre-tax dollars. 
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c. Prescription Drug Flan 

Tha Board shall provide a full family coverage 
praacription plan with a co-payment of $9*00 for sack 
generic praacription filled, a co-payment of $10.00 
for aach brand naaa praacription flllad or a co- 
payaent of $9.00 for aach aail ordar praacription 
filled. 

O. Change in Znauranca Carriers 

It ia understood that tha Board reserves tha right to 
change carriers provided that tha new carrier provides 
equal or improved benefits than those in existence. 

B. Benefits for Part-time Baployees 

Part-time employees hired after September 1# 1904 
shall receive sick and personal days on a pro-rated 
basis. Persona working more than twenty hours shall 
receive full medical coverage. Those working less 
than twenty hours shall not receive medical benefits. 

P. Hotes 

The board agrees to distribute Information regarding 
enrollment dates and supplementary information as nay 
be available to staff members once per year. 

Certified retired teachers will be given the option of 
continuing the medical coverage provide by the board, 
provided they pay the costs or such coverage. 


VXXX. RETIREMENT ALLOWANCE 

Upon retirement, all teachers who have at leaet ten (10) 
or more yeare of continuous employment, in Bloomingdale, 
shall be reimbursed for 90% of their accrued sick leave. 
Said payment shall be based on the teacher's salary at the 
time of retirement, but shall not exceed $20,000. 

Deferred certified retirement of up to two (2) yeare shall 
receive the benefits of this article, payment to be nads 
upon the payment of the first check from the pension fund. 

Payment of the above amount shall be no sooner than July 
ISth of the first payday in the first fiscal year 
following the employees announced retirement and no later 
than one month from this day unless the employee requests 
a deferred payment. 

The payout at the time of resignation shall be made in 
•och a manner that no more than the above stipulated cap 
on sick time be paid out in one fiscal year, however the 
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payout of all benefits# including retirement# will bo made 
at tho retirement cap until all board obligations art met. 

Adequate ootico of rotirsBont shall bo required. This 
notice shall bo dofinod as April 1 of tho rotirlng yaar. 
If lass ootico has boon given, paymont need not bo Bado 
until ono yoar lator than othorvlso specified. Retirement 
shall bo dofinod ao in tho Toachoro' Peneion and Annuity 
Fund. 


IX. SICK LBAVS 

All toachoro employed by tho Bloomingdale Board of 
Bducatioo shall bo ontitlod to ton 110) days sick loavo 
oach school yoar. Unusod sick loavo days shall bo 
accuBulatod frou yoar to year. Toachoro aust prosont to 
tho adBlnistration a doctor's certificate verifying tho 
illness after five ( 9) conoocutivo days' absonco if 
requested by the Superintendent or his designee. 


TEMPORARY LEAVES OF ABSENCE 

Teachers shall bo ontitlod to tho following temporary 
loaves of absonco with full pays 

A. Death in tho immediate family 

An allowance of throe consecutive school days' loavo 
shall bo granted at any one time to attend tho funeral 
of a Bomber of tho immediate family. laBodiato family 
aha 11 bo interpreted as mother# father# mother-in-law# 
— -^father-in-law# spouse# child# brother# sister# 
grandmother# grandfather# grandchild# brother or 
sister-in-law or any relative of the same household as 
the enployee. 

B. Personal Business 

An allowance of up to throe days' loavo shall bo 
granted for tho following reasons i 

Illness In tho Family 
Legal Obligation 
Family Obligation 

Association Batter unable to bo handled 
during off periods 
Hobo emergency 

Death of a close friend or distant 
family member 
Religious Holiday 

Teachers may not use personal dayet (1) on any work 
day immediately preceding a legal holiday or (2) 
during the last two scheduled weeks of school. 
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However, thia provision «ay be waived la eicn of 
emergency ae approved by the Board or it* designee. 

Mills no other explanation for uee of personal days 
shall be necessary, the parties recognise the 
authority of the Superintendent to rectify 
inappropriate actions regarding use as he/she nay dees 
necessary* 

Except in cases of extreme emergency, all requssts for 
leaves shall be in writing to the Superintendent or 
his/her delegated agent prior to the date requested* 

Unused personal days say accrue as sick days* At 
his/her election, each teacher stay accumulate a 
mixlmm of three (3) personal days for use in the 
isaediately succeeding school year. Personal days 
unused in the 1993/94 school year nay be carried into 
the 1994/95 school year* However, the mater of 
available personal days may never exceed six (5) in 
total in any school year* 

C. Visitation to Other Schools 

An allowance of up to two days' leave shall be granted 
for admin 1st rat ion approved vie it at ion to other 
schools* A follow-up report shall be filed with the 
building principal within one week following such 
visitation* The number of teachers allowed to leave 
at any one tine will be within the discretion of the 
administration. Furthermore, at his/her discretion, 
the Superintendent may grant additional visitation 
leave. 


XI. EXTENDED LEAVES OF ABSENCE 

A. Maternity/Adoption Leave 

1. No tenured teacher shall be removed from her 
regular teaching duties during her pregnancy, nor 
shall any non-tenured teacher be removed from her 
regular teaching duties during those months of her 
pregnancy which occur during a school year for 
which she has signed a contract for employment 
with the Board, except as indicated in Section 2* 

2* The Board may remove any pregnant teacher from her 
teaching duties on any one or these basest 

a. Her teaching performance has substantially 
declined from the time immediately prior to 
her pregnancy* 

b. If the basis for removal from duties is the 
physical condition ior capacity of tha taachers 
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(1) The pregnant teacher telle to produce a 
certification fro* her physician that ehe 
ie Medically able to continue teaching, or 

(2) the Board of Sducation's phveician and the 
teacher'e phyeieian agree that ehe cannot 
continue teaching, or 

(2) following any difference of nodical 
opinion between the Board'e phyeieian and 
the teacher'* phveician, the Board 
requeoto expert consultation in which caee 
the Paeeaic County Medical Society shall 
appoint an impartial third phyeieian who 
snail examine the teacher and whoee 
nodical opinion shall be conclusive and 
binding on the issue of nodical capacity 
to continue teaching. The expense of any 
examination by an impartial third 
physician under this paragraph shall be 
shared equally by the teacher and the 
Board. 

c. Any other just cause as defined in V.J.S.A. 

Title IB. 

3. All tenured or non-tenured pregnant or adopting 
teachers nay apply to the Board for a leave of 
absence without pay and shall be granted that 
leave at any time requested before the expected 
date of birth and continuing to a reasonable 
requested date after the arrival of a natural or 
adopted child. Following the grant of such leave 
to any teacher, the date of return of that teacher 
ahall be further extended in the dieoretioa of the 
Board of Education for an additional reasonable 
period of time at the teacher's request for 
reasons associated with the pregnancy or birth or 
for other proper cause. However, the Board of 
Bducation need not grant or extend the leave of 
absence of any non-tenured teacher beyond the end 
of the contract school year in which that leave ie 
obtained. 

4. Vo tenured or non-tenured teacher shall be barred 
froe returning to work after the birth of her 
child solely on the ground* that there has not 
been a lapse of time between the birth and her 
desired date of return or that a new school year 
has not begun except as ie provided in the 
preceding paragraph. Vothing contained in this 
paragraph snail be construed to preclude the Board 
froe requiring any teacher after the birth of her 
child to produce a certificate from her physician 
showing that she is physically capable of resuming 
her duties, provided that if the Board's physician 
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li la disagreement that conflict of medical 
opinion shall bo resolved la tho iim manner aa la 
aat out In paragraph 2b ())« 

3. A pragnant employ aa may apply for a laave of 

absence baaad upon a cl ala of disability, la which 
Instance such leave ehall be chargeable to the 
sick leave account of eald employee* 

6. A pregnant employee may apply for a leava of 

absance not baaed upon a claim of disability, In 
which Instance, said laave of absence shall be 
without pay and shall not be charged against sick 
laave of said employee. 

7, All extensions or renewals of such leave ehall be 
applied for in writing to the Superintendent 
subject to tho approval of the Board. 

B« Sabbatical Leaves 

1. Purpose 

A sabbatical may be granted to a teacher by the 
Board for study in their field, study in another 
area of specialisation or for other exceptional 
reason of value to the school system. The full 
and final determination aa to the degree of value 
of a sabbatical and tha granting thereof shall 
rsst vith the Board* 

2 • Conditions 

Sabbatical leave shall be granted subject to the — 
followings 

a* Request a for sabbatical laava must be received 
by the Superintendent in writing no later than 
January 1 of the year preceding the school 
year for which tha sabbatical laava la 

requested. The Superintendent ehall axamine 
the application and make hia recommendation 
promptly to tha Board. The Board shall take 
action on each application by March 1 or aa 
soon thereafter aa circumstances may allow. 

b. To qualify for a sabbatical laava, a teacher 
must have completed at least five fall years 
of service in the Bloomiagdale School District 
at tha time of application. 

c. To qualify for a sabbatical laava, a taacher 

must agree in writing to complata two 
additional yearn of service in the 

Bloomlngdalm School District Immediately 
following the sabbatical. 


* 


BTA CONTRACT 


Page 10 



d. A sabbatical mv be granted for either ona- 
haif of a achool year or for a fall achool 
year. taachara 9 ran tad aabbaticala •hall bo 
paid by tha Board at fifty pareant of tha 
•alary rata which ha/aha would hava racoivad 
had ha remained on active duty, excluding 
educational aaaiatanca and oick leave. laaltb 
insurance will ba paid by tha Board* 

a. Zf thara arc oufficiont qualified applicants, 
•abbatical laavaa ahall ba granted to a 
ainixua of two percent ( 21 ) of teaching ataff 
at any one time. 

f. Upon return from eabbatical, the teacher ahall 
submit a report to the Board within thirty 
(30) daye after hia/her return to active 
employment. 

C« Military - Without Deduction 

Military leavaa related to annual active duty training 
•hall be granted on an Individual baaia in accordance 
with exiating Raw Jeraey statutes. Taachara who era 
members of the Reserve* or Rational Guard ahall 
requeat hie or her euperior officer to allow hia or 
har to fulfill hia/her military requirements during 
the summer vacation*. 

D. Ulnae* in Family 

1. A leave of absence without pay for up to ona (1) 
calendar yaar ahall be granted for the purpoea of 
caring for a sick member of a teacher's iamediate 
family or a family member resident in the 
teacher's home, upon presentation of a 
physician's letter stating need* 

2. Additional leave may be granted upon review and 
approval of the Board* Upon return from am 
extended Isave of absence, the teacher ahall be 
reinstated in hia/her same position or a similar 
position for which he/she is certified. 

3. The Board is under no compulsion to continue the 
employment of a non-tsnured employee beyond the 
contractual period ao long as the non-raneval of 
employment is not based solely upon tha unpaid 
extended leave of absence. 

B. Disability Leave (including Maternity-related Laava) 

1. Any teacher who experiences a disability arising 
out of, but not limited to surgery, hospital 
confinement, medical treatment, pregnancy, child¬ 
birth, miscarriage and/or recovery shall apply for 
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and receive disability leave upon presentation of 
documentation fcoc a radical doctor* 

2« Disability loavo shall bo charged to accuaulatsd 
aick loavo, if any, of said teacher* If tho 
accuaulatsd sick loavo is or has boon oxhauatsd, 
tho disability loavo shall bo without pay, but 
with full insuranco coverage as provided to all 
oaployod toachors undor this agreement. However, 
notwithstanding any othor paragraph in this 
ooction, insuranco covorago providod at Board 
oxponso shall not oxcood ono year. 

3. If tho toachor's absonco shall bo tho rosolt of a 
porsonal Injury causod by an a colds at or 
unprovokod assault arising out of and in tho 
courso of hlo/hor employment, such toaohor shall 
bo allovod disability loavo with full pay for up 
to ono ( 1 ) calondar year. Such loavo shall not bo 
chargod to sick loavo* In accordanco with BJ 8 A 
IBAi 30-2.1, any amount of salary or wagos paid or 
payablo to tho tsachor undor this sub-section 
shall bo roducod by tho amount of any Workman's 
Compensation award mads to tho teachor undsr this 
sub-section for temporary disability pursuant to 
Title 34 of tho B.J. Statutes* 

4* Tho Board shall grant a disability leavs for a 
period of up to (11 calondar year* Tbs Board 
shall have discrotionary power to grant an 
extension or reduction of tho disability loavo for 
a reasonable period of time, as requested. (Boo 
HJSA 10Ai3O-l ot soq*, specifically lSAs30-7). 

5. A teacher who desires to continue In the 
performance of his/her duties during a period 
expected to lead to a disability shall be 
permitted to do so providod tho teachor produces a 
statement from his physician, certified In writing 
to tho Board not more than once per month, and 
confirmed by tho School Medical Inspector, stating 
that the teacher is physically capable of 
continuing to perform his/her duties and stating 
up to what date, in the opinion of tho physioian, 
the teacher is capable of performing his/her 
duties. 

F, Other 

Employees may be granted leave without pay upon 
submitting request In writing to the Superintendent, 
specifying reason and duration of request and subject 
to the final approval of the Board. 
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8 DUCAT 10HAL ASSISTANCE PLAI 


A. The Board will reimburse an eligible employee for ths 
full cost of books# tuition and/or laboratory fsao 
upon completion of approved couraas with passing 
grades. Books say m rsturnsd to th# Board of 
Education for uss in ths teachers' professional 
library. 

1. Reimbursement will bo linitsd to a maximum ons 
thouaand ($1#000.00) 

2. Ths coat of supplies, transportation, registration 
fsss# Matriculation fsss# sto., ars not included 
in ths plan and# thsrsfors# will not bs paid by 
ths Board. 

B. To bs si 1)ibis for assistancs undsr this plan# an 
employee suat qualify as followss 

1. Por aasiatancs rsqusstsd for ths psriod July 1 to 
August 31# ths employee mat actively bs aaploysd 
on ths payroll for sixty days aftsr ths opsnlng of 
ths Bloomlngdale Schools in September. 

For aasiatancs rsqusstsd for ths psriod September 
1 to Juns 30# ths employee must bs on tha activa 
payroll during ths sntirs psriod for which 

aasiatancs is rsqusstsd. 

2 . Pursus an sducationsl objective and couraas 
laading to it that arsi 

a. Rslatsd ’to ths• - snployss's position in ths 
school aystas or prsparatory to a position to 
which hs/ahs say saplrs in ths futura with ths 
Blooadngdals School System. 

b. Of farad at an accredited collage or 
university. 

c. All courses other than certification or dagrsa 

progress shall bs subject to approval of ths 
board and shall exclude correspondence# 
television courses# weekend courses where 

claesroos or project hours ars not comparable 
to a traditional program and courses 

Irrelevant to the teacher 'a field and this 
approval ahall not bs precedented by past 
practice# but shall include workshops and non- 
credit courses as psr note in ths 
miscellaneous section (ZX.A# XXI.O). 

C. Holders of provisional or amsrgsncy certificate shall 
receive reimbursement only for courses which sera 
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credits in addition to tho initial four eradita 
required to keep thair present cartificataa valid* 

0* Part-time employees shall racaivo tha full tuition 
benefit. 


XIII. DEDUCTION FROM SMART 

A. Tha Board agraas to daduct from tha salariaa of ita 
employees, duaa for tha Bloomingdale Teachers' 
Association, tha Passaic County Teachers' Association, 
tha Ntv Jar say Bducation Association, tha Bational 
Education Association and a payroll savings plan or 
tax shaltar annuity program aa said anployaas 
individually and voluntarily authorisa tha Board to 
daduct. 


XIV. RIGHTS AMD PRIVILEGES 

A. Association Rights and Privilagas 

1. Tha Association shall be permitted tha rsasonabls 
usa of school facilitiss with tha approval of tha 
administration and according to tha comunity usa 
of school regulations. 

2. Bulletin board space in tha school central offices 
shall ba available for Association notices with 
tha approval of tha administration. 

3. Tha Association may place notices in tha faculty 
— — mailboxes with the approval of tha administration. 

B. Teachers' Rights and Privilagas 

1. A teacher shall have tha right upon request to 
review tha contents of his/her personnel fils and 
to receive copies at Board expanse of any 

documents contained therein. A teacher shall be 
entitled to have a representative of the 

Association accompany him/her during suoh review. 
Teachers may make written coament concerning 
content of their files. This written comment will 
be part of the fils. 


XV. TEACHING HOURS 

A. Aa professionals, teachers are expected to devote to 
their assignments, the time necessary to meet their 
responsibilities, but they shall not be required to 
"clock in or out" by hours and minutes. Teachers 
shall indicate their presence for and leaving of duty 
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faculty "sign in and sign out" register. 


B. The total in-school workdays shall consist of not more 
than six hours and fifty-five minutes in the 1994-95 
school year, and seven hours subsequent years which 
shall include a duty-free lunch period during any 
regularly scheduled student lunch period. In the event 
that an aide is absent, unavailable or late for his/her 
assigned duties, it will be the responsibility of the 
teacher to supervise the class. However, for any 
prolonged absence of a period exceeding one week the 
Board will make every reasonable effort to obtain a 
replacement. 

c. No teacher shall be required to report for work earlier 
than fifteen minutes before the opening of the pupil's 
day and shall be permitted to leave ten minutes after 
the close of the pupil's school day with the exception 
of faculty meetings, curriculum and instructional 
workshops, emergency situations and programs involving 
the school and community, to the extent of past 
practice. 

D. All middle school teachers shall have 30 consecutive 
minutes for a duty-free lunch..-All elementary .teachers, 
with the exception of the kindergarten teacher, shall 
have 40 consecutive minutes of duty-free lunch. The 
kindergarten teachers shall remain status quo. 


E. Beginning in the year 1987-88, each elementary teacher 

shall receive a guaranteed preparation period of thirty 
(30) minutes per day and one hundred and seventy (170) 
minutes per week. ■- - ----- 

F. When a teacher is absent and no substitute is provided, 
a payment shall be made as follows: 

a. Middle School - $ 15/period of coverage, 

b. Elementary School - 

1. $l5/prep. period missed when a specialist is 
absent, 

2. $90./day to be divided equally among the 
receiving teachers when a regular classroom 
teacher is absent and a class is divided and 
placed in other classrooms. 


Note: Volunteers will be used where deemed appropriate. 
Assigned person will be required to ,work the duty. 

Ray Spadaro 

James Whritenour 
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XVI. 


TBACBBR BVALUATIOM 


A. Teachers shall b« evaluated only by persons certified 
by the New Jersey State Board ol Examiners to 
supervise instruction. 

B* All monitoring or observation of the work performance 
of a teacher shell be conducted openly. 

C. The teaching staff member shall be given a copy of the 
written evaluation of his/her performance which shall 
includes 

1. Performance erees of strength# including but not 
limited to those evidenced during the observation 
period. 

2. Performance areas needing improvement# including 
but not limited to those evidenced during the 
observation period* 

3. Suggestions for improvement. 

D. The evaluation shall be signed by both the evaluator 
and the teaching staff member. The teaching staff 
member's signature shall not be interpreted as an 
assent to the contents signed. 

8* All teachers shall have an opportunity to have a 
conference vithin 10 school days after receipt of said 
evaluation. 


XVXX. PROFESSIONAL OPBNIMGS 

A. The Superintendent of Schools shall have posted in all 
schools a list of professional position vacancies 
which occur under this agreement. 


XVXXX* MILEAGE REIMBURSBMBHT 

A. The Board agrees to provide mileage reimbursement in 
the amount of the X.R.S. printed allowance per mile 
for those staff personnel who must travel free school 
to school in the performance of their duties. 

B. Teachers assigned to more than one school shall have 
in their schedules a reasonable amount of time to 
travel between buildings. 
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XIX. 


XX. 


XXX. 


BACK-TO-SCBOOL BICiT 

A. That a Back-to-School Night be ha Id annually la lata 
September of early Ootobar in aaeh school to explain 
tha aducational objectives of aach olaaa to paranta 
and guardians. 

1« It io agreed that forty-five minutes for grades X- 
S (30 minute laetura and IS minute quaation and 
answer pariod at tha diacration of tha taachar in 
tha K-S category) and esventy-fivs minutes for 
grades (, 7# and i following tha firat PTA meeting 
of tha school yaar ba designated for tha Back-to- 
School Might. 

2. Kindergarten ahall ba axcludad from Back-to-School 
Bight if Farent/Guardian Tea ia hold. 


PARENT-TEACHER CONFERENCES 

A. Confarancaa ahall ba hold twica a yaar for thraa daya 
aach. In tha X-S gradaa thaaa confarancaa ahall ba 
ha Id during two avaninga and ona daytime. In tha 

■iddla school tha confarancaa ahall ba hald on ona 
avanlng and two daytimes. If tha ataff of any achool 
opta to hold daytiiM and avanlng confarancaa on tha 
aaaa day, tha raaulting *fraa" day ahall ba a half day 
for tha staff. 


miscellaneous provisions 

A. Copiaa of this agreement ahall ba provided at tha 
azpanaa of tha Board and ahall ba available to ataff 
iwabars with tha issuance of tha next year's contract, 
if practicable and ahall include a table of contents. 

B. Tha Board agrees to use central ragistara for 
attendance purposes. 

C. Thera will ba an early dismissal of all schools on 
Thanksgiving Eva and on tha last day school is open 
before tha Christmas races a. 

she never tha Board faala there la apace reasonably 
available# children of non-resident teachers nay be 
enrolled in tha Bloomingdale School System at a coat 
not to exceed tha net coat of supplies. 

B. Teachers shall not ba required to attend activities# 
confarancaa# or meeting on daya whan they are not 
scheduled to teach. 

Tha exception to this rule ahall ba a part-time music 
teacher'a attendance at graduation which whan it ia 
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required by the board shall ba paid at tha rata of 
$30.00 whan on a non-teaching day* 

F. A alniaua of four thousand dollars shall ba provided 
for taachar workshops avary year. Said aonay shall ba 
ussd to pay for tuition and raasonabla axpaosss 
incurrad by teachers attending approvad workehop* Tha 
maximum aaount to ba paid for any workshop snail ba 
$lSO/teacher/workshop* 

0. Taachars should aaka thair own duplicating materials 
for tha classroom axcapt in unusual circumstances* 

I* Effective Saptambar 1, 1994 tha Superintendent shall 
prspara a Board approvad Staff Attendance Zncantiva 
Program, to ba admlnistarad by itsalf or as part of 
anothar mors comprahansiva Staff Zncantiva Program* 


XXII* SEPARABILITY 

If any provision, or part of any provision, or this 
Agrsenant or any application of this agraamant to any 
saploysa or group of amployaas is bald to ba contrary to 
law, than such provision or application shall not ba 
deemed valid and subsisting, axcapt to tha axtant 
permitted by law, but all other provisions or applications 
shall continue in full force and affaot* 


XXIII. DURATION 

This agreement shall ba affective as of July 1, 1994 and 

shall continue in affect until June 30, 1997* ——* 


IB WITKBSS WHEREOF, the Association has caused this 
agreement to ba signed by its Co-Presidents and tha 
Secretary and tha Board has caused this agraamant to ba 
signed by its President, attested by its Secretary and its 
corporate seal to ba placed hereon, all on tha day and 
yaar first above written* 


ASSOCIATION 


- 

(-President 



Co.-President 
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LONGEVITY 1 

For teachers hired prior to Septeaber 1, 1883 the following 
longevity schedule shall applyt 

An additional 4% of salary after fifteen (lS)years of 
teaching in Bloosdngdale. 

An additional 4% of salary after twenty (20) years of 
teaching in Bloosdngdale. 

An Additional 91 of salary after twenty-four (24) years of 
teaching in Bloosdngdale. - — 

For all new teachers hired on or after Septes&er 1, 1893 the 
following longevity schedule shall applyt 

$300 after twelve (12) years of teaching in Bloosdngdale. 

$600 after fifteen (IS) yeare of teaching in Bloosdngdale. 

An additional $200 after twenty (20) years of teaching in 
Bloosdngdale for a total of $800 per year. 

An additional $200 after twenty-five (25) years of teaching 
in Blooalngdale for a total of $1,000 per year. 
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LONGEVITY S 

For teachere hired prior to 8epteaber 1, 1993 the following 
longevity echedule ehell epplys 

An eddltionel 4% of salary after fifteen (IS)years of 
teaching in Blooalngdale* 


An additional 6 « of salary after twenty (20) yeare of 
teaching in Blooalngdale* 


An Additional 8 « of salary after twenty-four (24) years of 
•' teaching in Blooalngdale* -‘ - — 


For all new teachere hired on or after 8epteaber 1, 1993 the 
following longevity echedule shall applys 

$300 after twelve (12) yeare of teaching in Blooalngdale*. 

$600 after fifteen (IS) yeare of teaching in Blooalngdale* 


An additional $200 after twenty (20) yeare of teaching in 
Blooalngdale for a total of $900 per year* 

An additional $200 after twenty-five (25) yeare of teaching 
in Blooalngdale for a total of $1,000 per year. 
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LONGEVITYS 


For taachara birad prior to Copteabor 1, 1993 tbo following 
longevity achadula ■hall applyt 

An additional 4% of aalary aftar fiftaan (lS)yaara of 
taacbing in Blooad.ngdala« 


An additional 61 of aalary aftar twanty (20) yaara of 
taacbing in Blooatingdala. 

An Additional 19% of Salary aftar“tvanty-four (24) yaara of 
taacbing in Blooalngdala. 

For all naw taachara hirad on or aftar Saptaabar 1, 1993 tha 
following longavity acbadula ahall applyt 

6300 aftar tvalva (12) yaara of taacbing in Blooaingdala. 

6600 aftar fiftaan (15) yaara of taacbing in Bloomingdala. 

An additional 6200 aftar twanty (20) yaara of taacbina in 
Blooadngdala for a total of 6600 par yaar« 

An additional 6200 aftar twanty-flva (2$) yaara of taacbing 
in Blooaingdala for a total of 61/000 par yaar* 
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